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Summary of the Study

1- An Introduction:

University is a societal institution. It is responsible for
preparing and training the elite professional and academic
group. In addition, it assists and guides society to be more
developed and modernized in the current scientific and
technological civilization.

In order to achieve these aims and others, university has
three main functions; first, teaching for preparing
professional and academic citizens, second, scientific
research for developing society and solving its problems,

and third, serving community and environment.

It is known that faculty staff member is the backbone of the
educational process at university. Realizing the previous
aims, basically depends on his knowledge, skills and
academic level. Job satisfaction is one of the main factors
that related to his responsibilities. This means that level of
his job satisfaction affects and is affected with many

academic and non-academic factors.



If the level of job satisfaction is important for faculty staff
members generally, it is more important for faculty staff

members of education because of the nature of their work.
2- Statement of the problem:

This study was focused on the relationship between
academic factors and the level of job satisfaction of faculty
members who are specialized in educational fields. This
means that this study tried to answer the following research

questions:

1. What is the meaning of the concept of job satisfaction?

2. What are the relationships between each of teaching,
scientific productivity, academic activity and academic
freedom as academic factors and the level of job
satisfaction of faculty members in educational fields?

3. What is the relationship between academic factors and
level of job satisfaction of faculty members in educational

fields according to their gender and academic level?



4. What is the suggested vision for raising the level of job
satisfaction of faculty members in educational fields
through developing the academic factors.

3. Rational of the study

This study and its results and suggested vision is related to
its important research problem in the field of foundations of
education and helping new researchers to find research
problems. Additionally it can help in developing

professional and academic level of faculty staff members.
4- Limitations of the study
This study was limited as follow:

- Four academic factors; teaching scientific  productivity,
scientific activity, academic freedom.

- Faculty staff members in the educational fields at some
educational colleges in Egypt.

- Three scientific levels; professors, assistant professors and
teachers.

- Males and females.

5- Research methodology



According to the aim of this study, it basically depended on

the descriptive research method.
6- Theoretical Framework

Theoretical framework of this study consisted of the
analysis of the main terms and their theories and previous

studies.
7- The sample of the study

The sample of the study consisted of 190 faculty staff
member (140 male + 50 female). This sample included 41
professors, 44 assistant professors and 105 teachers in

educational fields of study from 13 colleges of education.
8- Instrument of data gathering

The researcher designed a “Scale of Academic Factors

related to level of jobs satisfaction”.

9- Findings of the study



The statistical analysis of the data of this study concluded

that:

1. There is positive relationship between the academic factors
and the level of job satisfaction of faculty members in
educational fields.

2. There are positive relationships between each of the four
academic factors and the level of job satisfaction.

3. Teaching has the highest positive relationship with the
level of job satisfaction, then, scientific productivity,
academic activity and lastly academic freedom.

4. Female staff members are generally higher than males in
their level of job satisfaction.

5. Professors are generally higher than assistant professors
and teachers in their level of job satisfaction.

10- Suggested vision

This study introduced a suggested vision about how to raise
the level of job satisfaction of faculty staff member through

developing the academic factors.
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